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SUMMARY OF FACULTY SENATE MEETING 10/22/0~ 
CALL TO ORDER 
Chair Li car i cal l ed t h e mee t ing to order at 3:19 P.M. 
APPROVAL OF THE MINUTES 
Motion to approve the minutes of the 10/08/07 meeting by Senator 
East; second by Senator van Wormer. 
Motion passed . 
CALL FOR PRESS IDENTIFICATION 
Emily Christensen, Courier , was present. 
COMMENTS FROM FACULTY CHAIR, IRA SIMET 
Faculty Chair Simet reported t hat he has been in contact with 
Sue Joseph about her initiatives on academic rigor and 
dishonesty , and he will be continuing with them. 
COMMENTS FROM CHAIR, MICHAEL LICARI 
Chair Licari noted that the job ad and position description for 
the Provost posit i on h ave been finished , and that the Chair of 
the Provost Search Committee , Reinho l d Bubser, Interim Dean of 
CHFA , is present to discuss this with the Senate today. 
Chair Licar i reported that he had applied for and was accepted 
for a fellowship in the Administrative Deve l opment Program out 
of the Provost's Office and wi ll begin there in January. As it 
is not an administrative position he will continue as Chair of 
the Facul t y Sena t e . 
CONSIDERATION OF CALENDAR ITEMS FOR DOCKETING 
948 Addition of Cu rrent Courses to the Capstone Experience 
Category of the LAC 
Motion to docket in regu l ar order as item #857 by Senator 
Christensen ; second by Senator Bruess . 
In response to Senator O' Kane ' s concern about addressing the 
courses individually , Siobahn Morgan, Chair of the Liberal Arts 
Core Committee, stated that it would be fine if the Senate would 
like to approve the courses one by one and she will inform the 
individual instructors so they can be present to discuss their 
courses with the Senate . 
Motion passed. 
NEW BUSINESS 
Interim Dean Reinhold Bubser , CHFA and Chair of the UNI 
Executive Vice President and Provost Search Committee, was 
present to update the Senate on the search. Copies of the 
Executive Vice President and Provost position announcement, the 
position advertisement and a list of the search committee 
members were reviewed and discussed by the Senate . 
CONSIDERATION OF DOCKETED ITEMS 
856 Annual Report of the Military Science Liaison and Advisory 
Committee, 2006 - 2007 
Motion to endorse by Senator Gray ; second by Senator Neuhaus . 
Motion passed with one nay and one abstention . 
COMMENTS FROM INTERIM PROVOST LUBKER 
Interim Provost Lubker stated that he has no comments today. 
In response to Senator East ' s concern about the revisions 
Interim Provost Lubker made to his portion of the minutes from 
the 10/08/07 meeting, Interim Provost Lubker responded that he 
had asked that a couple of things be deleted as they were not 




Senator Schumacher-Douglas noted that she will be bringing 
information on Leander Brown, Department of Teaching/Education 
Psychology and Foundations , whom the Senate approved Emeritus 
Status for at the 9/24/07 meeting to the next meeting . 
ADJOURNMENT 
DRAFT FOR SENATOR'S REVIEW 
MINUTES OF THE UNIVERSITY FACULTY SENATE MEETING 
I /07 
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PRESENT: Maria Basom, Gregory Bruess, David Christensen, Phil 
East, Jeffrey Funderburk, Paul Gray, Michael Licari , James 
Lubker, David Marchesani, Pierre-Damien Mvuyekure, Chris 
Neuhaus, Steve O'Kane, Phil Patton, Donna Schumacher-Douglas, 
Ira Simet, Jerry Smith , Jerry Soneson, Katherine van Wormer, 
Susan Wurtz 
Absent: Mary Guenther , Bev Kopper, Michele Yehieli 
CALL TO ORDER 
Chair Licari called the meeting to order at 3:19 P.M . 
APPROVAL OF MINUTES 
Motion to approve the minutes of the 10/08/07 meeting by Senator 
East; second by Senator van Wormer. 
Chair Licari noted that Interim Provost Lubker had some 
revisions to his portions of the minutes . He is currently tied 
up with a Cabinet meeting but will be here later and can comment 
on his revisions at that time . 
Motion passed. 
CALL FOR PRESS IDENTIFICATION 
Emily Christensen , Courier , was present. 
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COMMENTS FROM FACULTY CHAIR, IRA SIMET 
Faculty Chair Simet reported that he has been in contact with 
Sue Joseph about her initiatives on academic rigor and 
dishonesty, and she indicated that she would like to pass those 
on to him. He will be catching up on what has happened and will 
be sending announcements out about continuing those initiatives. 
COMMENTS FROM CHAIR, MICHAEL LICARI 
Chair Licari noted that the job ad and position description for 
the Provost position have been finished. The Senate will hear 
more about this today as the Chair of the Provost Search 
Committee, Reinhold Bubser, Interim Dean of CHFA, is present. 
Chair Licari reported that he had applied for a fellowship in 
the Administrative Development Program out of the Provost's 
Office, and was accepted. Originally he was to start next 
summer once his commitment to the Faculty Senate had been 
fulfilled. Due to the workload in the Provost's Office he has 
been asked to begin in January 2008. He will begin the 
fellowship in the Provost's Office in January, and as it is not 
an administrative position he will continue as Chair of the 
Faculty Senate. He asked senators to let him know if they have 
concerns about this position. 
CONSIDERATION OF CALENDAR ITEMS FOR DOCKETING 
948 Addition of Current Courses to the Capstone Experience 
Category of the LAC 
Motion to docket in regular order as item #857 by Senator 
Christensen; second by Senator Bruess. 
Senator O'Kane asked if the Senate was being asked to approve 
all the courses in total or on an individual basis. 
Chair Licari remarked that it is not clear how the Senate is to 
approve them and asked if Senator O'Kane had a specific concern. 
Senator O'Kane noted that he would rather address the courses 
individually. 
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Chair Licari commented that senators can air their concerns 
about specific courses and will make sure representatives from 
the LACC are present to field questions . 
Siobahn Morgan, Chair of the Liberal Arts Core Committee , was 
present and stated that it would be fine if the Senate would 
like to approve the courses one by one . She will be informing 
the individual instructors that these courses will be on the 
Faculty Senate agenda so they can be present to discuss them 
with the Senate . 
Motion passed. 
NEW BUSINESS 
Chair Licari noted that he invited Interim Dean Reinhold Bubser , 
CHFA and Chair of the UNI Executive Vice President and Provost 
Search Committee, to update the Senate on the search . 
Interim Dean Bubser distributed copies of the Executive Vice 
President and Provost position announcement, the position 
advertisement being sent to various publications and the search 
committee members . He thanked Chair Licari for the opportunity 
to discuss the search with the Senate, and noted that Chair 
Licari is the Senate's representative on the search committee. 
He noted that the committee has been meeting every Friday 
afternoon for the past month . The information that was 
distributed is what the committee has accomplished so far. The 
advertisement will go the Chronicle of Higher Education and will 
appear in next week's issue . The ad will also be published in 
other various publications, especially those that address 
diversity in an attempt to reach a wide audience. The target 
date for applications is January 11, 2008. They felt it would 
not be prudent to set the target date for applications to be 
received some time in December as the committee would not be 
reviewing applications until after that . They will begin 
reviewing applications at start of spring semester. 
Interim Dean Bubser stated that information in the position 
announcement, which provides more detail than the job ad, gives 
you a blend of characteristics that the committee is looking 
for . It is a composite of the deliberations from the search 
committee as well as the results of a meeting the search 
committee had with President Allen who provided input as to what 
kind of a person he envisioned to lead us into the future. All 
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agree that this is one of the key administrative positions that 
this university will hire in the near future . It has been made 
clear to all on the committee that the job search will only be a 
failure if the wrong person is hired. They will not be 
pressured into hiring someone because they are running out of 
time. If it is not successful by spring or summer 2008 they 
will simply resume the search as time allows . 
Interim Dean Bubser added that the Faculty Senate will aid in 
the process by attending the meetings with the candidates . In 
the meantime the Senate can always contact the committee by 
using either the website or contacting a committee member 
directly . He noted that the website was updated this morning 
has contact information and the details about the position. 
Senator Mvuyekure stated that he would like to commend Interim 
Dean Bubser and the committee for noticing and realizing that 
diversity matters in both required qualifications and preferred 
qualifications. He is very pleased that it is there. He also 
noted that the President's web page has been transposed into the 
position announcement. 
Senator Smith noted his concern with the search committee in 
that one of the major responsibilities of the Provost is the 
management of the Liberal Arts Core (LAC), and he doesn't see 
anyone on the search committee that has served on the LAC or 
having first hand knowledge of the LAC. He is concerned that 
that particular part of our curriculum may not get the kind of 
attention it deserves in these deliberations . He'd be happier 
if someone strong in the LAC were on the committee . He hopes 
that the people on the committee take a very serious concern of 
what this new Provost wi ll do and what their feelings are about 
liberal education as it is an important part of what this 
university does. He's afraid there will be a lot of concerns 
about how it will effect departments and colleges, and not 
enough about it how it will affect the LAC, which is for all of 
us. 
Interim Dean Bubser responded that there were a limited number 
of people that could serve on a committee such as this . He's 
not so sure that a statement that there's not sufficient 
expertise on the committee related to the LAC is quite correct. 
Senator Smith replied that there is a faculty representative 
from every college but no faculty with strong LAC ties . 
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Interim Dean Bubser stated that committee members can be 
representatives not only of their colleges but also 
representatives of certain disciplines and other functions 
within the university . 
Senator Soneson asked if the Chair of the Faculty is serving on 
this committee? 
Interim Dean Bubser replied that he cannot speak to that as the 
membership of the committee is not under his control, but that 
the Chair of the Faculty Senate is on the committee. 
Senator Smith asked if in the deliberations so far, beyond the 
usual boilerplate of job duties , are there any emerging key 
orientations that the committee is looking for, is there 
something that stands out beyond what you would expect as normal 
qualifications for this position? 
Interim Dean Bubser responded that he has four. The first would 
be a commitment to academic excellent. Second would be an 
appreciation of diversity. Third would be a reflection of the 
range of the disciplines here at UNI. Lastly would be 
leadership issues; someone who can think strategically, achieve 
the vision that we have for UNI and it's future, and understands 
academic governance. 
Chair Licari thanked Interim Dean Bubser and urged the Senate to 
contact himself if there are questions or concerns . He also 
reminded the Senate to nominate people that they feel would be 
strongly qualified for the position. There is a form on the 
Provost Search website to complete if you are nominating 
someone , either on campus or at another institution . The larger 
more diverse pool of candidates the committee has to select from 
the more likely they will be to find the exact, right person. 
CONSIDERATION OF DOCKETED ITEMS 
856 Annual Report of the Military Science Liaison and Advisory 
Committee, 2006 - 2007 
Motion to endorse by Senator Gray; second by Senator Neuhaus. 
Chair Licari noted that Dr . Kenneth Atkinson, Chair of the 
Military Science Liaison and Advisory Committee, and Lt.Col. 
Chris Lukasiewicz, Department of Military science , were present 
to discuss the report . 
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Senator van Wormer stated that this annual report comes to the 
Faculty Senate because ROTC (Reserve Officers Training Corps) 
was so controversial when it first came to UNI. She noted that 
she is a peace person and has always been a strong opponent of a 
military presence on the campus. Every year she makes her usual 
response against the military, noting that is it not against the 
individuals on the committee. She added that she will be 
serving on the committee this year. 
Senator van Wormer distributed copies of a newspaper article 
about a UNI and Army ROTC graduate, Brian Gienau, who was killed 
in the line of duty in Iraq, noting that it is a very sad story. 
This year the UNI ROTC held a golf tournament in honor of Second 
Lt. Gienau. She felt sad when she saw this and read about his 
personal story. He sounded like he was a fine young man who 29 
years old when he was killed with a five year old child. His 
father was an alcoholic who had written him a letter praising 
him and saying in his recovery how proud he was and what a fine 
role his son was playing in leadership. Other people also spoke 
out about what a find young man Second Lt. Gienau had been. The 
reason she feels so sad about this is because it is such a loss 
and she wonders what did he die for? In the article it mentions 
that the UNI's ROTC program will be raising funds to honor all 
fallen cadets. She doesn't want to see anyone else die in Iraq 
and that this is not a good time to have any one join the ROTC 
or the National Guard or anything else connected with the 
military. It makes her feel as though we're sending our 
students and graduates out to be slaughtered. 
Senator van Wormer stated that her earlier objections to the 
Military Science's presence on campus were due to the fact they 
really don't represent critical thinking. The military focuses 
on obedience and the university is all about critical thinking 
and opening people's minds. There are gays and lesbians here at 
UNI, she noted, and that the university has a Human Rights 
policy and any recruiting done on this campus puts them in 
violation of our policy. She noted that we cannot get rid of 
ROTC as she has tried that. But what can be done is to 
discourage students from signing up. 
Senator Mvuyekure remarked that he was pleased to read in the 
report that they insist on peace and problem solving, having 
officers who have served abroad sharing their stories with the 
student cadets. Even though the report shows diversity, he 
asked how diverse the student enrollment is in terms of people 
of color, gender and sexuality. 
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Dr. Atkinson responded that he has served on the committee for 
several years and has observed all of the classes for a number 
of years. He disagrees with Senator van Wormer's comment about 
critical thinking. The program is very much based on critical 
thinking. He has also served four years active duty in the U.S. 
Army. It is not true that the military wants people to be 
blindly obedient. The program here at UNI is very rigorous and 
much of the program revolves around the peace keeping/United 
Nations work. Many of the officers have served in the Bosnian 
peacekeeping forces. All of the classes are very much critical 
thinking with cadets being given difficult scenarios such as how 
to deal with civilians and ethical issues. They have to solve 
the problems themselves and often times there are no answers. 
From his experience he knows the Army wants a soldier who can 
think on the battlefield. It is emphasized that war is the 
worst thing that can happen but sometimes a military presence is 
needed to go in and make peace. If it were to just go out and 
kill people he wouldn't be involved. It has been his personal 
experience that people in the military do not want anything to 
do with war, and most people in the military never go to war. 
Lt. Col. Lukasiewicz stated that this is his third year on 
campus as professor of Military Science and Department Head. 
The diversity of the program is very close to the diversity of 
Iowa. The only area that they are not as diverse in is gender 
with a low female population compared to the 54% females on 
campus. There are approximately 4-5 females out of the 28 total 
cadets on campus, which is close to the 20% found in the Army as 
a whole. In terms of other races, they are similar to UNI, 
noting that there are not as many blacks here at UNI as in the 
Army. At the University of Dubuque, which is their partnership 
program, it is a much more diverse population of cadets then 
here at UNI, more in keeping with Iowa's diversity. 
Senator Soneson asked if a publicly gay student wanted to join 
ROTC would they be allowed to and receive financial aid? 
Lt. Col. Lukasiewicz responded that if they were publicly gay 
they cannot join the program. The Army's policy on gay and 
lesbian recruits is "don't ask, don't tell," which came from the 
Clinton administration. If you admit you're gay, that is 
grounds for not allowing you into the program. You can be in 
the Army and be a gay or lesbian, you just can't outwardly admit 
it or show acts admitting it, as that is grounds for dismissal. 




Dr. Atkinson added that the ROTC is bound by the civilian 
government, and that whatever laws congress passes also pertains 
to them. The current law is from the Clinton administration. 
Our employer, the State of Iowa, does not grant equal rights to 
gays and lesbians, so it could be turned around to say that we 
work for an employer that doesn't do the same thing. They tell 
their students and cadets that only way to change that is to 
vote. The gay and lesbian issue is something our ROTC program 
has no control over. When he served in the Army there were a 
number of gays and lesbians. People knew that and there was no 
trouble, and very little discrimination. 
Senator Wurtz commented that she does not like the term "admit" 
and perhaps the term "state" would be less offensive. In the 
interest of good logic, we talk about diversity in the 
university, how can we then say that there's one mindset, one 
approach that we aren't willing to have on campus? To say that 
the military does not belong on campus is to chunk off a piece 
of diversity, and we just said how we should embrace diversity. 
There is an imbalance in the logic here. 
Senator van Wormer asked how many graduates from UNI's ROTC 
program are serving in Iraq and Afghanistan? 
Lt.Col. Lukasiewicz responded that the does not know but from 
the graduates since he has been here there are at least two 
serving in Iraq or Afghanistan that he's aware of. He remarked 
that he is sure that there are more as the alumni from UNI goes 
all the way back to 1983. 
Lt.Col. Lukasiewicz continued, stating that in talking with any 
of those serving in Iraq or Afghanistan, they would tell you 
that they are doing a mission that they believe in. They would 
continue to do that mission whether there was a chance that they 
would die or not. They don't make the political policies but 
one of the important things that they do do is to serve so we as 
civilians can have peace. They are a political arm of the 
government, but those in the military do what they are told. 
Voting to endorse the Annual Report of the Military Science 
Liaison and Advisory Committee passed with one nay and one 
abstention. Motion passed. 
COMMENTS FROM INTERIM PROVOST LUBKER 
Interim Provost Lubker stated that he has no comments today. 
In response to Senator East's concern about the revisions 
Interim Provost Lubker made to his portion of the minutes from 
the 10/08/07 meeting, Interim Provost Lubker responded that he 
had asked that a couple of things be deleted as they were not 
pertinent to the discussion. 
Senator East commented that he's a bit nervous about deleting 
things from the minutes without knowing about it. 
Interim Provost Lubker replied this he did not take anything 
away from the meaning. 
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Chair Licari asked that Interim Provost Lubker inform the Senate 
of any future changes. 
OTHER DISCUSSION 
Senator Schumacher-Douglas noted that she was not aware that 
when faculty request Emeritus Status, it was customary for a 
senate member to speak about their time here at UNI. She will 
be bringing information on Leander Brown, Department of 
Teaching/Educational Psychology & Foundations, whom the Senate 
approved for Emeritus Status at the 9/24/07 meeting, to the next 
meeting. 
ADJOURNMENT 
Motion by Senator Bruess to adjourn; second by Senator 
Mvuyekure. Motion passed. 
The meeting was adjourned at 3:55P.M. 
Respectfully submitted, 
Dena Snowden 
Faculty Senate Secretary 
Date: 
To: 
September 18, 2007 
Dr. Mike Licari, Chair 
University Faculty Senate 
From: Prof. Kenneth Atkinson 
Chair, MSLAC Committee 
Subject: Annual Report of the Military Science Liaison and 
Advisory Committee 
As chair of the Military Science Liaison and Advisory Committee 
(MSLAC), I am submitting the committee's annual report for the 
2006-2007 academic year. This document is for the University 
Faculty Senate's information only. No special action is 
requested. The MSLAC met each semester during the 2006-2007 
academic year to oversee the ROTC program. In addition, the 
chair met with the ROTC department head numerous times 
throughout the semester to plan meetings and evaluations. The 
current members of the MSLAC are: Kenneth Atkinson (Chair); Bob 
Dise, Janet Drake, Jonathan Schwabe, Forrest Dolgener, and 
Katherine van Wormer. Mat Nielson and Jennifer J. Younie 
currently serve as student representatives to the committee. 
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Lieutenant Colonel Chris E. Lukasiewicz joined the Department of 
Military Science as professor and department head in July of 
2005. Under his continued leadership, the Department enjoyed 
another successful year. Although programs in Military Science 
are not regularly ranked, the program is still recognized in the 
top third of all mid-sized battalions in the ROTC Western Region 
based on school size and number of commissions. In Spring 2007, 
the UNI ROTC program enrolled 48 cadets (47 contracted and one 
conditionally contracted). There are also 10 freshman and 17 
sophomore students who take military science classes as 
electives and an additional 28 that take the Outdoor Survival 
Skills class. The UNI ROTC Department also oversees the Military 
Science programs at its partnership schools in Dubuque 
(University of Dubuque, Loras College, and Clark College) and 
the University of Wisconsin, Platteville. Classes at the latter 
institution are offered at the University of Dubuque. There are 
currently 103 students enrolled at UNI and its partnership 
institutions. The UNI ROTC program is housed in the West Gym. 
The department maintains an active web site that provides 
information regarding the program's mission, history, and 
activities (http://www.uni.edu/rotc/). 
The ROTC program currently has a commission goal of 12 cadets. 
This academic year, 11 cadets will be commissioned. An 
additional student is expected to be commissioned after 
completing summer course work. The projection for next academic 
year is that the program will exceed its commission goal. At the 
present time, there are 19 cadets anticipated to commission 
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during the 2007-2008 academic year, which are three beyond the 
goal of 16. The department has continued to be successful in 
recruiting and retaining students in part because of its 
scholarships. The program this academic year offered $330,312 
in scholarships for cadets at its partner institutions . The 
amount awarded at UNI was $80,739. The total amount of financial 
aide during the 2006-2007 academic year at UNI and its partner 
institutions totals $411,051. In addition, all scholarship 
recipients received $900 for the academic year to purchase 
textbooks. Contracted cadets also received a stipend that varied 
according to their year in the program. These allowances are as 
follows: Military Science I - $300, Military Science II - $350, 
Military Science III -$450, and Military Science IV - $500. 
Currently UNI Army ROTC brings approximately $1 . 3 million 
dollars to the UNI campus in federal equipment expenditure, 
employee salaries, and financial assistance to University 
students. 
The UNI ROTC program has experienced several changes in faculty 
this academic year, as well as in its partnership institutions. 
Major Kipp Lenth has replaced Major Andrew Ussery as UNI's 
Military Science III Instructor and Operations Officer . Captain 
Birk was added to the Dubuque program while Master Sergeant 
Martin Weeks worked at UNI last summer. In addition, a full-time 
National Guard Recruiter, Staff Sergeant Miller, works at UNI . 
Colonel (Retired) Dan Kammiller's position is now a 
Communications Technologies position. First Lieutenant Daniel 
Eady also works as a temporary National Guard recruiter. 
Additional information about the current cadre (teaching 
faculty) and administrative staff may be found at the UNI ROTC 
Website (http://www.uni.edu/rotc/}. 
One of the major responsibilities of MSLAC is to evaluate the 
teaching faculty of the UNI Military Science Department . All 
instructors were evaluated during the spring semester by the 
MSLAC and the students. The members of the MSLAC were able to 
observe a variety of instructional situations, ranging from 
discussions of military ethics, military organization, military 
strategy, leadership strategies, and survival skills . All 
instructors frequently use PowerPoint presentations, internet, 
and other electronic media to enhance student learning . The 
faculty evaluatidns were overwhelmingly favorable. The committee 
members frequently commented on the preparedness of all the 
instructors and their command of their subjects. All cadre 
appear to have a good rapport with the cadets. 
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Each instructor in the UNI ROTC department has prepared a course 
syllabus that clearly outlines learning goals, course content, 
and grading standards. All assignments are explained with 
appropriate due dates listed. Overall, the MSLAC committee 
members observed that the UNI ROTC program is very committed to 
critical thinking. All of the instructors in their courses 
presented cadets with real-life situations that they had to 
solve. The instructors in particular focused on strategies for 
overcoming problems between people and other cultures and/or 
religions. Many ROTC instructors include stories from their work 
in peace keeping forces, and other overseas duties, to help 
cadets realize the importance of cultural and religious 
literacy. The department continues to bring in outside speakers 
to teach students about Islam and Middle Eastern cultures. 
The courses offered during this semester were quite diverse, and 
therefore difficult to compare with one another. Classes ranged 
from "Military Survival Skills" (primarily an outdoor class) to 
"Leadership in a Changing Environment" (a class that includes 
dealing with other cultures, nations, and civilians). Yet, 
during the evaluations, the members of the MSLAC noticed that 
all ROTC cadre seek to relate the courses to one another, and 
build upon prior learning. The students were very satisfied with 
the courses and instructional methods. The student ratings by 
each course are as follows: 
Military Survival Skills (2 Sections) 
Section 1 (22.2 % Effective; 77.8 % Highly Effective) 
Section 2 (20. 0 % Effective; 80.0 % Highly Effective) 
Introduction to Tactical Leadership 
Section 1 (50.0 % Effective; 50.0 % Highly Effective) 
Section 2 (100 % Highly Effective) 
Section 3 (100 % Effective) 
Military Survival Skills 
Section 1 (22.2 % Effective; 77.8 % Highly Effective) 
Section 2 (20. 0 % Effective; 80.0 % Highly Effective) 
Leadership in a Changing Environment 
Section 1 (60.0 % Effective; 40.0 % Highly Effective) 
Section 2 (75.0 % Effective; 25.0 %Highly Effective) 
Innovative Team Leadership 
Section 1 (100 % Highly Effective) 
Section 2 (55.6 % Effective; 44.4 %Highly Effective) 
In no course during the spring 2007 semester did any ROTC 
faculty receive a rating other than "Effective" and/or "Highly 
Effective." Last year, approximately 3.3% of the students gave 
a rating of "Ineffective," which was slightly up from the 
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previous year's rating of 3.2% "Ineffective." The MSLAC 
Committee believes that the significant jump in the number of 
students rating their courses as either "Effective" or "Highly 
Effective" is in part due to the recent changes in leadership 
and faculty. The majority of instructors in the program have now 
taught for at least one year at UNI. All cadre took last year's 
evaluation by the MSLAC very seriously and worked hard to 
improve their instructional methods. The committee believes that 
the evaluations clearly demonstrate the effectiveness of the 
cadre, and the quality of education that UNI students are 
receiving. 
The UNI ROTC program continues to remain active in the 
community. All cadets learn a great deal about other cultures. 
The program continues to stress religious literacy and religious 
and multicultural dialogue. Many faculty have served as part of 
peacekeeping units with other nations, and are able to provide 
students will personal examples of situations they are likely to 
face in future deployments. Cadets are encouraged to become 
involved in the community through programs supported by ROTC and 
UNI. The program continues to provide Color Guards for UNI's 
football and basketball games. Several ROTC cadets and cadre, 
including the ROTC head, have volunteered to prepare boxes for 
Iowa's Bravest. Cadets also remain active in other programs, 
including Relay for Life, Big Brother Big Sister and Camp 
Adventure. The cadets also sponsored a Red Cross Blood Drive on 
9 February. Master Sergeant Weeks was instrumental in organizing 
this event along with many other UNI faculty and students. The 
event collected 58 units of blood in the West Gym, which 
exceeded by 18 units the goal of 40 units. 
During the 2006-2007 academic year, the program was visited each 
semester by Brigade Commander Colonel Humphrey, who oversees all 
ROTC programs in the central United States. During his fall 
visit, he met with President Allen, Mr. Mike Mixsell and the 
head of MSLAC. He also had lunch with cadets, cadre and members 
of the MSLAC, and made a visit to our partnership school at the 
University of Dubuque. On his spring visit, 7 March, Colonel 
Humphrey participated in the ROTC's morning Physical Fitness 
Training at the WRC with cadets. He also had personnel 
interviews with all UNI cadre members, and he participated in a 
luncheon at the Piazza with cadre and cadets. His evaluation of 
the UNI ROTC program was overwhelmingly favorable. During this 
academic year, President Allen and Mr. Mike Mixsell also toured 
the ROTC facilities and met with both cadre and students. 
Lieutenant Colonel Lukasiewicz made many visits to other 
institutions as part of his duties. He met with several members 
of the Allen College of Nursing staff, including the Dean of 
Academic Affairs, Ms. Susan Dawson, and the Brigade Nurse 
Captain Sheaves. The department actively recruits members of 
the medical profession and in the future will include a nurse 
each year as part of its commission goal. Lieutenant Colonel 
Lukasiewicz also visited and or participated in career and 
college fairs at UNI, University of Dubuque Loras and Clark 
Colleges, Blackhawk Community College, Upper Iowa University, 
University of Wisconsin at Platteville, and many local High 
Schools throughout the course of the fall and spring semesters. 
He also remains active in UNI's Leadership Program. In the 
spring semester, Master Sergeant Martin Weeks filled in for LTC 
Lukasiewicz and teamed up with Gwenne Culpepper, associate 
director for Compliance and Equity Management at UNI, to give a 
presentation that was open to the UNI community and the general 
public on policies and strategies for dealing with sexual 
harassment. 
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In the opinion of the MSLAC, the UNI Department of Military 
Science continues to make a solid contribution to the teaching 
mission of the University, and continues to contribute in a very 
positive way to the community, particularly through its 
satellite program in Dubuque. As in the past, it participates 
actively in the University community, it funds the attendance of 
students at UNI through scholarship dollars, and it considerably 
exceeds the Army's standards for a successful ROTC unit. 
Kenneth Atkinson 
Associate Professor of Religion 
Department of Philosophy and Religion 
Chair, MSLAC 
